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DAYTON
NEWS RELEASE
ENGINEERS, ACCOUNTANTS ENJOY ROSY JOB MARKET
AS GRADUATING SENIORS SEARCH FOR POSITIONS
DAYTON, Ohio - College seniors majoring in accounting and engineering can still
count on a lucrative job market after graduation, but communication and computer science
majors may wish they had graduated a year earlier.
According to results of the National Association of Colleges and Employers Job Outlook
2002 survey, accounting firms will make the most job offers to graduating seniors, followed by
engineering services companies. The dotcom crash sent computer systems firms to 16th on the
list after placing fifth in 2001. Communication companies went from fourth last year to 15th this
year.
But the job market overall is in fine shape, said Greg Hayes, director of the Career
Services Center at the University of Dayton.
"After Sept. 11, companies were unsure of where they may be going. Now they're
beginning to hire, but more strategically," he said.
"With college recruiting, especially, they are on campus as part of a planned program. If,
at the beginning of September they intended to hire 15, they still do intend to hire 15. This is not
a spontaneous type of hiring. They have plenty of time to analyze this and plan their hires,"
Hayes said.
UD offered a spring job fair this year for the first time. More than 70 potential employers
were on hand in March to accept resumes and sell their companies to students looking for jobs
and internship and co-op opportunities.
With 1,200 inspector and 400 special agent posts to fill, all entry-level positions for those
with four-year degrees, the U.S. Customs Service is recruiting on campuses. "We saw a big peak
in student interest from September to December," said recruitment coordinator Bob Piasecki.
"Last month it leveled off to where it might have been before. But we have run in to a lot more
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people who are considering us when maybe before they had not considered careers in law
enforcement."
Although agents can hold degrees in any majors, Senior Patrol Agent Robert Cortez of
the U.S. Border Patrol said criminology, criminal justice and social science majors tend to focus
on law enforcement. "We'll add 1,000 agents this year, if not more," Cortez said. "In the
Immigration and Naturalization Service, that number is 5,000 entry-level positions. But you
have to be willing to transfer," he warned.
Supply and demand plays a role at Battelle and Battelle LLP, a Dayton-based accounting
and consulting firm. "The pool of accounting students we have to look at is getting smaller and
smaller each year," said Jennifer Puterbaugh, human resources assistant who was looking for
candidates for internships. She said the firm is monitoring the Enron-Andersen scandal, but not
for industry-wide fall-out. "My concern would be that students considering majoring in
accounting might be hesitating," she said.
Roger Cyr, district human resources officer for the Pennsylvania Department of
Transportation, recruits civil engineers up and down the East Coast as well as in neighboring
states. "Civil engineers are an endangered species, and we have to go out and capture them," he
said, explaining that civil engineers are exempt from an in-state hiring directive. "We identify
students from Pennsylvania and let them know what opportunities are available back home."
Hiring at Honda has remained steady this season, said Carol Holdheide, who was
interested in graduating engineers and business majors. "The only thing I've seen is that we're
·flooded with students because other companies are not in a position to hire. They're laying off
or closing," she said.
UD's Hayes said accounting, financial services and insurance positions will be plentiful,
at least in part because of Sept. 11. "The environment is always good for students to go into, and
government, for the first time in a long time, is a big employer. We're going to need smarter
machines and security devices, and I expect that (increase) will trickle down to manufacturing
firms. Investigation, defense, human resources- those will be opportunities in government.
"The availability of entry-level positions are based on promotions and retirements and
attrition. There are always openings at the entry level," Hayes said.
-30For media interviews, contact Greg Hayes at (937) 229-2075 or via e-mail at
hayes@udayton.edu.

